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A Certified Public Accountant (CPA) in today’s envi­
ronment must possess:
1. a high level of technical competence;
2. a sense of commitment to service;
3. communications skills;
4. analytical skills; and
5. the ability to work well with people.
To obtain the required body of knowledge and to 
develop the skills and abilities needed to be successful 
CPAs, students should complete 150 semester hours of 
education, preferably by getting a master’s degree.
• Why is a four-year undergraduate program no 
longer adequate to obtain the requisite knowledge 
and skills of a CPA?
1. There has been a dramatic expansion in the body 
of accounting knowledge in the last several decades.
Significant increases in official accounting and 
auditing pronouncements and the proliferation of new 
tax laws have expanded the knowledge base that 
professional practice in accounting requires. Equally 
dramatic developments have occurred in the supporting 
disciplines of economics, mathematics, behavioral 
sciences, and computer applications. Professional 
practice has increasingly incorporated relevant knowl­
edge from these disciplines, which has led to an 
increase in the subject matter being integrated into the 
accounting curriculum.
2. The expanding knowledge base is primarily the 
result of the changing environment of accounting 
practice.
Business methods have become increasingly com­
plex. For example, the rapid evolution of new business 
practices in franchising, leasing, and diversification 
through the formation of multinational conglomerates 
has put pressure on the profession to keep up with 
these changes. The proliferation of regulations from 
federal, state, and local governments requires well- 
educated individuals to ensure compliance. Other 
crucial factors—such as protection of our environment, 
diminished supplies of energy and other natural 
resources, and increasing international competition— 
have intensified the need for more comprehensive 
disclosure and more responsive financial reporting.
In addition to the increased complexities of business, 
improvements in technology have had a major effect on 
information systems design, internal control procedures, 
and auditing methods.
3. The staffing needs of accounting firms are chang­
ing substantially.
With more sophisticated approaches to auditing now 
in use and with the increase in business demands for a 
variety of highly technical accounting services and 
greater audit efficiency, the requirements for effective 
professional practice have increased sharply. The 
demand for a large quantity of people to perform many 
routine auditing tasks is rapidly diminishing.
Accounting firms need better educated and more 
committed graduates who can advance to the higher- 
level ranks rapidly. They need individuals who have not 
only the technical competence to perform necessary ser­
vices, but who also have the ability to analyze and 
evaluate complex business problems and the interper­
sonal skills and maturity to make decisions in a client- 
service-oriented environment. In short, the day of the 
narrowly educated technician is gone.
4. The additional academic work needed to acquire 
the technical competence and develop the skills required 
by today’s CPA is best obtained at the graduate level.
The higher standards of expectation of a graduate­
level program enable one to more fully develop the 
needed skills, particularly those of communication, 
presentation, and interpersonal relations, and to integrate 
them with the technical knowledge being acquired.
• Why will a graduate education benefit a future 
CPA?
1. It has been demonstrated that students who get a 
graduate education have a substantially higher rate of 
success on the CPA Examination, an important mea­
sure of technical competence.
The following table summarizes the November 1993 
CPA Examination’s pass rates of first-time candidates 
by level of academic degree.






Candidates Without  





Passing all parts 29.6 17.0
2. Master’s degree holders receive starting salaries 
that are approximately 10 to 20 percent higher than the 
starting salaries of those with only bachelor's degrees.
3. There is evidence that promotions to manager and 
partner and to corporate managerial positions are 
increasingly going to individuals with master’s degrees.
In fact, several national accounting firms have 
reported faster promotion rates for those with a gradu­
ate education.
4. Over the years, leading professional organizations 
such as the AICPA, the National Association of State 
Boards of Accountancy, and the Federation of Schools 
of Accountancy have consistently supported the 150- 
hour education requirement for entry into the account­
ing profession.
The principal goal of the requirement is to improve 
the quality of accounting services. Many in the profes­
sion are convinced that it will attract a higher-quality, 
more committed professional student and will provide 
a better base for technical competence and growth.
